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AMERICAN BUSINESS WOMEN';a' ASSOCIATION

Charlotte, North Carolina

2007 Wom:an off the) Yeary

Joyce believes that “as members we should embrace growth, because it
offers opportunities for our Chapters/Networks to stay in tune with




A Message from our President, Denis Foulks

Did you attend the ABWA Charlotte Charter Chapter Retreat in August? Have ylmefingour
committee goals and budget for the 2007/2008 fiscal year? Have you registered fdrahal Na
Conference in Greensboro beginning September 20-23? Have you recruited at least doe guest
the October meeting? If you answered yes to all these questions, you are off tstagréa a

great year. If the answer is no, you still have time to finalize goals, refindydget, register for

the National Conference and recruit for October.

Thanks you to all of you who attended the yearly planning retreat where we discussedsABWA
best practice, connected with each other through team building exercises, disocogséted
goals, planned fundraising drives, volunteering and educational opportunities. The Executive
Board is looking forward to seeing all members at the SeptemBenééting to help finalize
those plans for this year. The success of our chapter year depends on the cooperation,
participation and feedback &1L chapter members.

The September business meeting will focus on finalizing our chapter year, budgei\atnelsat
encourage all of you to plan to attend and share in this planning process. Anissa and | attended
the National Conference update session in Greensboro on Sept&hainer\8e are excited to

share this information with you. Anissa will also give you an update on our very own National
Vice President candidate Joyce Wright. Fall enroliment began Septetrdned fvith your

efforts, we look forward to double occupancy at the October meeting. Get ready to Engage,
Experience and Excel with friends, co-workers, students and family, in sharing W& AB

mission. The membership committee needs your support and some deserving womermnare waiti
to thank you for the opportunity to grow personally and professionally.

Yours in ABWA

Denise Foulks, President



Charlotte Charter Chapter 2007-2008 Executive Board

(President Denise Foulks, Vice President Rosanmat@uJones, Secretary Pam Bell, and Treasuresaiitice)

ABWA Mission Statement

The mission of the American Business Women’s Asgani is to bring together businesswomen of diversripations
and to provide opportunities for them to help thelvess and others grow personally and professiotialbugh leadership,
education, networking support and national recagmit

Invocation

Lord, in the quiet of this hour, we come to Theevitsdom, and for power; to view Thy world throughly loved-filled
eyes; to grow in understanding; to be wise and gusee Thy guiding light; and thus to know eadfeotas Thou knowest
us.

Amen.

Benediction
O Guiding Spirit, Guardian of our days, be withasswe go our separate ways. Help us to feel tthmaeghts that lift and
bless; to know a closer bond of friendliness; t® Fhy beauty always every day; translated intmguhis we pray. -
Amen.

*kkkkkkk

NEWSLETTER COMMITTEE

As the newest co-chairwomen of the newsletter cdtamiwe hope you find this year's Reflections¢o b
refreshing, encouraging, and informative. It is goal to serve you by presenting stories and tepbat “bring
together businesswomen of diverse occupations@ptbtide opportunities for them to help themselwed
others grow personally and professionally throwggudership, education, networking support and nation
recognition “. We look forward to the challengadayour input. Please help us by submitting yeworts,
news, etc. by the usual deadline date of tHed¥®ach month.

--Co-Chairs Valerie Gillcrese and Margie Woods




CHARLOTTE CHARTER CHAPTER MINUTES
August 2007

ABWA Charlotte Charter Chapter
August 18, 2007
Minutes
Pam Bell, Secretary

The meeting was called to order by President Denise Foulks; she welcomed thesterabeannual
retreat. The invocation was recited and President Foulks provided the theme for 2007/2008 and the
names and positions of our National Officers. She presented the National ABWA aisidhe
Charlotte Charter Chapter History.

Vice President Rosanna Cureton-Jones explained the Member Profile, the Asséeiets and
reiterated that ABWA is open to all women.

President Foulks explained the Purpose of the retreat as being a time to ezflentper and find out
what is expected of us as a group. She brought to our attention that this is a time to improyasin the
for the future of our Chapter. The main focus is to do it better this coming year.

A team building exercise was led by Secretary Pam Bell focusing on sedresa.

Vice President Rosanna Cureton-Jones presented the Standing Rules, we madendatomnsieand
they will be present for a vote by the Chapter at our September 2007 meeting.

Treasure Anissa Rice went over our Calendar of Events for 2007/ 2008, we are in line witeghe da
that National has set forth. She stressed for us to stay on target with datesiaf Eveats.

Secretary Pam Bell discussed the Best Practice for ABWA Groups, thel#\Reogram and our Cod
of Conduct. President Foulks stressed the importance of the Star Award and recommended a
spreadsheet is kept monthly to show where we are as it relates to our accompdisineviat
needed to receive the Star Award.
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Lunch was served.

President Denise Foulks presented an exercise that stressed the individealdly pérson. We may
have the same tools but the difference shows up in the end results.

Treasure Anissa Rice provided us the Financial Report of our Chapter and requested Budget
recommendations be presented to her as soon as possible.

President Denise Foulks, explained the position of each executive office and thehdtites t
required of each position.




Each committee represented was asked to provide their proposal and budget for 2007/2008
Committee Reports:

- Vannie Gregory presented proposal for Community Commitment and the budget
Keturah Roy presented the Education Expectations and recommended budget.
Anissa Rice and Troy Lee provided information as to what to expect in Fundraising and the
budget.

Troy Lee discussed the upcoming issues for our new program Health & Wellness.

Denise Sparks presented her proposal and budget for History Scrapbook.

Clarice Brown discussed hospitality recommendations and will submit a report andl budge
Shauntel Foulks provided Membership recommendation and update. A report and budget|will be
submitted.

Mary Ledbetter will provide a report and budget for Program

No representative for Newsletter or Publicity was present however, thdyewibtified--
Margaret Woods for Newsletter and Vina Spickler for Publicity--to submpparrand budget fol
the September meeting.

President Foulks advised that all special committees would be presented atmb®epteh their
reports and budgets.

The meeting was adjourned with the benediction led by President Foulks.
In attendance: Denise Foulks, Troy Lee, Clarice Brown, Jackie Glover, Keturah RagnR&aureton-

Jones, Vannie Gregory, Pam Bell, Anissa Rice, Shauntel Foulks, Denise Sparksettsetidr and
Wanda Saab.
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We are still in the midst of our American Business
Women’s Association Membership Campaign. So bring
a couple of friends to our next meeting,

and make your reservations early.
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MEMBER MOMENTS

Special thoughts and prayesase extended tDot Latimer for the loss of her sister (Oretha
Carson) this summer; and to bdhssandra LloydandMary Ledbetter who each had surgery
last month.

Keturah Roy won an IPOD SHUFFLE from participating in the Habitat for Humanity raffle!!
Her response upon winning: “YEAH! | didn’t know what it was at the time.... THANK YOU
JESUS!!! | MUST BE ON THE RIGHT TRACK... God is helping a sister out wigmis |
won't buy for myself. “

%,J“ﬁ Professional Development
Rgp @
A

Birthdays

On August 1 Denise Foulks,
attended and received a certificats
August for completing a seminar on “Howj
to Become a Better
Communicator”.
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Clarice Brown 8/14
Joyce Wright 8/23
Rochelle Alexander 8/30

September

Denise Sparks 9/2
Joyce Brown 9/4

Shauntel Foulks 9/20
Margie Woods 9/26

(Please keep us informed of your achievements in the quest of professibdevelopment.)
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cam Leaders

BUSINESS ASSOCIATE
Cynthia Murray, Chairperson

COMMUNITY COMMITMENT
COMMTTEE
Vannie Gregory, Chairperson

EDUCATION COMMITTEE
Alice Springs, Chairperson

FUNDRAISING COMMITTEE
Valerie Gillcrese, Chairperson
Etrulia Lee, Co-chair

HISTORY/SCRAPBOOK
COMMITTEE
Denise Sparks, Chairperson

HOSPITALITY
Clarice Brown, Chairperson

MEMBERSHIP COMMITTEE
Joyce Wright, Chairperson

NEWSLETTER COMMITTEE
Margaret Woods, Chairperson

PROGRAM COMMITTEE
Mary Ledbetter, Chairperson

PUBLICITY
Vina Spickler, Chairperson

RED HEART BALL COMMTTEE
Rosanna Cureton-Jones, Chairpersor




ABWA Charlotte Charter Chapter
HEALTH AND WELLNESS COMMITTEE
Proposal for 2007 — 2008 Year
Committee Members
Etrulia Troy Lee: Chairman
Mary Ledbetter: Co Chairman
Judy Foster: Member

Purpose

The purpose of the Health and Wellness Committee is to equip each member with
knowledge that would empower them to make informed decisions on how to be proactive with
their health.

The members of the committee will present a 3 — 5 minute health fact at eaictymeet
The members of the committee will also submit a written article to be inclodkd newsletter
each month. The committee would like host at least one speaker per year who can educate the
members on health issues, and how being in good health affects all aspects on your life, even
your business relationships.

At the September meeting, a list of possible topics to be discussed will be disttitput
the members. Members are to rate the topics in the order of priority that they weutddee
them presented. We are asking members to pick their top five topics. The list ofdopics i
below. In the event you were not in attendance at the September meeting, you can e-mail the
Health and Wellness Committeegdituliatroylee @yahoo.comvith your preferences. You can
also write in a topic you would like to know more about.

Proposed Topics

-Bone and joint health

-Understanding stroke and how to lower your risk

-Save your heart: How to eat for heart health

-Hypertension and kidney failure

-Anti-cancer diet

-Anti-Alzheimer’s diet

-Anti-osteoporosis diet

-How sugar destroys your health and decreases your life span

-How to kick the sugar habit

-Milk and hormones

-Aging well

-Benefits of meditation

-Dangerous Foods

-Eat more, weigh less

-How to retrain your mind to crave healthier food

--How not to overdo it at holiday time

-Why exercise is critical to good health

-How to exercise even if you hate it







Health Tip: “Put Down That Soda and Start Drinking Water”

Ten reasons why should not drink soda

1. One can of soda contains 10 teaspoons of sugar.

2. Many soda manufacturers use “high fructose corn syrup” to sweeten their sodas. High
fructose corn syrup is the worse of the worse when is comes to sweeteners because of
how readily your body processes it. It is a leading culprit in the increased weight of
Americans and in the increase in Type Il Diabetes.

3. The sugar is soda is putting a nice coating on your teeth, contributing to tooth decay.

4. The sweet taste of soda fuels your taste buds to desire more sweets.

5. Most sodas have caffeine. Caffeine is addictive and contributes to sleeplessness,
increased heart rate, fibroids, and osteoporosis.

6. If you are drinking diet soda, and it contains Aspartame, also called Nutrasweet lor Equa
Aspartame has caused a host of reactions in people, including weight gain, seizures,
symptoms of Chronic Fatigue Syndrome, change in heart rate, muscle weakness, sleep
disorders. Headaches, change in heart, and numbness/tingling.

7. If your diet soda contains Splenda, also known as Sucralose, the following reactions have
been reported: Anxiety, trouble concentrating, moodiness, memory impairment, panic
attacks, bloated abdomen, impatience, and hypersensitivitiy.

8. The acid in soda is wearing out the lining of your stomach. Ever wonder why we as
nation are hooked on Rolaids, Tums and Nexium?

9. The phosphorus in soda has a negative reaction on your body’s calcium level, and is a
major culprit in osteoporosis.

10. Water is nature’s idea to quench your thirst and cleanse your body. Go with nature, for
we have all heard: You can’t fool Mother Nature!



PROFESSIONAL DEVELOPMENT

As new members, we found the Spring Conference texisiting and rewarding. We would
like to introduce some of the more significant asp®f the workshops in a few issues of our netesiet
to enable those who did not attend to participate tevel that will enlighten and challenge their
thinking. By doing these exercises privately, aitth one another, we strengthen our ability to miie
ABWA work for us more effectively. And, at the saitime, we become better able to carry out the
mission of our organization.

1. Identify personal characteristics and behaviorsheé#p reinforce one’s own reputation.

2. ldentify the benefits of following the ethical lesghip path.

3. List characteristics and behaviors of ethical leskip.

When you are faced with an ethical dilemma, whitthe following most closely resembles your
personal approach.

1. Utilitarian — take the ethical action that providke greatest good for the greatest number

of people.

2. Inalienable Rights — take the ethical action thestlprotects the rights of people.

3. Common Good — take the ethical action that is dgb&neficial to everyone.

4. Fairness —The ethical action that is fair and daggreat anyone with favoritism or

discrimination.

5. Virtue —The ethical action that is best alignedhwaértain desirable virtues, like integrity,

respect, responsibility, trust, kindness).

“I'll bet you don’t really know the ABWA member who sat next to you last month, do you?”

Many of us would like to believe we know more than the name of our members in the ABWA Cha
Chapter. We might; but do we know enough to promote her or his business. It is seldom that we
our own horn, so who’s to let us know if that member with whom you broke bread at our monthly
meeting is a deacon/deaconess of their church, a Scout troop leader, a part-tinaa hausiebmaster, 3
recently-promoted executive officer at the bank, a person with thirteen siblimgs;ace winner in a
marathon, a clothing designer, a self-taught chef, a pole dancer, a three-time diyant@er in a law
firm, a daycare owner, a yoga instructor, or a recently unemployed bus driver? Who khew???

Ask questions! Get to know your members’ professions! Offer your services.
Let them know if you need help!
By all means, BRAG about your credentials and achievements!
It's all about supporting our members in networking.

--Another tip from the Extreme Makeover Workshop Series !

rlotte
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ABWA CHARLOTTE CHARTER CHAPTER

2007-2008 STANDING RULES

Chapter meetings will be held th& #vednesday of each month.

If a member is unable to attend a meeting, the meeting can be made up within 45 daysdo achie
a perfect attendance certificate. Attendance at another chapter’s ragetarg will constitute a
makeup meeting. Proof of attendance must be submitted to the Membership chairperson.
Reservations for dinner (including guest) will be billed to the member if not ¢ashdsl Spm

Monday prior to the meeting. The Treasure will bill the member.

All members in leadership positions: executive board, committee chairperson and co-
chairpersons will have standing reservations. These persons must call thdityosmitmittee

if a reservation must be cancelled.

Guest and members will pay $26 for their meal. Reserved no-shows will be charged $26. The
member who invited the guest is responsible for the cost of the meal.

The Chapter will pay for the meal of the program speaker at regular meetings.

Chapter dues per year are $25 and due at the August meeting. For new members, the Chapter
dues will be prorated at $2.10 per month after installment.

Students will pay $12 local Chapter dues per year or prorated at $1.00 per month.

The Chapter will pay for funeral flowers, memorials for a member, spouse, chilccot.fd&lot

to exceed $35)

Flowers/ gifts will be sent to members who are hospitalized and /or outpatieznysingt to

exceed $35)



and Spring Conference. The Treasurer will be responsible for making the purchase.



The Chapter will pay for the following expenses for the Women of the Year at the Mationa
Convention--transportation, full registration and the Woman of the Year Luncheon.

12. The Chapter will also pay for gifts for the nominees for the Woman of the Year. TherVébma
the Year Program will be held in February 2008 and the 2006/2007 Woman of the Year will
serve as Chair of the 2008 Woman of the Year Program.

13. The Executive Board has the authority to approve expenses of $100.00 without Chapter
approval.

14. The Chapter’s Standing Rules will be reviewed annually and presented to the Cleapbersn
for a vote of approval or disapproval in the month of September.

15. As a token of appreciation, the Chapter will pay for presidential plague, pins for outgoing
officers, and committee chairpersons.

16. The Chapter will conduct an audit of all financial records annually by Augtist 15

17. The Executive Board will be voted on annually.

18. Members whose checks are returned insufficient funds will be charged $20.00. Aftrdhe s
returned check, the member must pay by cash or money order only for the remainder of the
calendar year.

19. The September Meeting will be the Chapter's Business Meeting and no guestinitde.

--Submitted by Chapter Secretary, Pam Bell



&

Remember, membersthat we are on a quest to receivephestigiousStar Award from
National. To do so, we must meet the following criteria before July 31, 2008:

And..

Have prepared an official ABWA awards binder with all required materialssasiloed

for the Star Award category, including a completed award certification repdrt, a
submitted it to ABWA National postmarked no later than July 21, 2008.

Be a local league in good standing.

Have a minimum of 50 primary, active members enrolled in the chapter at the end of
award year (member counts will be taken on July 31, 2008).

Have created a business plan (to include key objectives, action items, operating budget
and timelines) for the award year.

Have implemented a minimum of nine business and/or market relevant programs, each of
which was at least 45 minutes in length, during the award year (base programs on
surveyed member needs).

Have adopted ABWA'’s Proud Code of Conduct and added a Chapter Standing Rule
stating that the Proud Code of Conduct will be printed in each issue of the chapter
newsletter.

Have sponsored the attendance (paid the complete conference registration tdegsbf a
six primary members in good standing to an ABWA spring conference and/or an ABWA
National Women’s Leadership Conference during the award year. Note: ABWA Nationa
strongly advises that the chapter’s officers attend a spring conference atigatartn its
ABWA track of seminars.

Have maintained compliance with ABWA brand standards including trademark and logo
usage.

Have published a chapter newsletter at least six times during the award year.

.don’t forget to make note of the September calendar events from National

1% - Fall Membership Campaign begins

20" — 229~ ABWA National Women'’s Leadership Conference in Greensboro,
N.C. (This includes election of national officers and 2008 American Business
Woman of ABWA announcement)

22" American Business Women's Day

30" Secretary/VP of Communication report due



THE QUEEN CITY PRESENTS
“THE WRIGHT CHOICE”

JOYCE WRIGHT
FOR
ABWA 1007-1008 NATIONAL VICE PRESIDENT

A WORD FROM THECANDIDATE
My ABWA Friends,

As a candidate for 2007 National Vice President, | want to share just a few of my jgoals,
encourage your attendance in Greensboro and of course solicit your vote. Many months and
hours have been spent preparing for the National Leadership Conference in Greensborg on
September 20-22; have you registered for the Conference yet? It is an opportunity to reyive
your membership, and when you return to your Chapters/Networks you will be bubbling pver
with new ideas, fundraisers, and updates from National. Now doesn’t that sound like an
experience you don’t want to miss?

I have been a member of ABWA for 23 years and my experience has been one o}
excitement, learning new skills, polishing old skills, making a host of new friends,ngaveli
developing my personal and professional self, and embracing new energy in ways | would not
have thought being a member of an association would do.

My goals as your National Vice President -
| believe in and will strive for:

Equality in Opportunity — Retention — Growth — Diversity

If you would like to discuss with me in detail my goals for ABWA send an email, visit my
website or give me a call and we can talk.

E-mail: wrig3232@bellsouth.naebsite www.joycewright.org
Home / Fax: (704) 586-1609

Yours in ABWA
Joyce Wright




THE WRIGHT CHOICE

My Goals At A Glance -

As a long-time member of ABWA | believe in these four vehicles as a meansngjtséeing

our organization. If elected as ABWA 2007-2008 Vice President | will be dedicated to using
each of these vehicles to further enforce the ABWA mission of helping businesswomfn to he
themselves and others grow personally and professionally.

EQUALITY IN OPPORTUNITY

ABWA offers us as members a vast array of opportunities. By emphasizing the ABWA
opportunities and encouraging members to take advantage of these opportunities, we
would be further enforcing the benefits of our ABWA membership, while retaining
current members and attracting new ones.

RETENTION

Retention requires team effort. We need to continue to encourage all
Chapters/Networks to survey the membership and ensure that they are providing
business/market related programs. Effective programming will furthesdslesst our
mission, assist in keeping an informed and educated membership as well as provide an
added benefit to anyona potential membégrattending an ABWA meeting.

GROWTH

In growth there is opportunity. As we increase our membership, our new membels
will bring new ideas for enhancement, diversity, and opportunities within the
communities, new business affiliates, and new program topics. New members mgan
basically more team players adding even more variety and vitality to our &issocia

DIVERSITY

Have you ever thought of recruiting someone outside of your profession - the colleége
student, the senior in high school, the Burger King cashier, or the receptionist in your
doctor’s office? All of these women and men can be valuable members of our
association. Diversity means variety, this is part of our mission statenmeeshiould
embrace diversity with both arms - it is what ABWA is all about.










Please patronize those who are patrons to us.
Whenever possible, contact (and refer others to)
these business card sponsors to meet personal and

professionals needs.
Your newsletter team,

Margie Woods and Valerie Gillcrege




The Charlotte Charter Chapter provides a setting where you can network
with others on a one-to-one basis. Many members attend to take part in
professional development programs. Some join for the pleasure of

helping others, some take on leadership roles, work on committees and
help plan meetings. Through the encouragement of other members, your
sights will be clearer and your goals stronger. You'll gain self-confidence,
take control of your personal and professional career...and write your own
ticket to success by becoming a member of ABWA!!

COME JOIN uSst!




